; The document stands approved only if the recommended amendments are made.

-8 1t was approved first by S. Prahlad Singh Kahlon and Second by S. Kulwant Singh Hundal and S.

Mok Pool . — 21

| Speciai Board Meeting
Pending meeting from the previous meeting. /ﬂ/oil/i'g

Topic - By-laws approval

3

The meeting was begun with Ardaas to Akal Purakh for his blessings.

President thanked Principal S. Sohan Singh for the hard work he has done. S. Kulwant Singh
Hundal read the by-laws proposed by the by-laws committee and the Board reviewed it step by
step as it was read. There was some conflicting opinion from S. Sucha Singh Sohi about
“Gurdwara”. He mentioned that it should be called “Temple”. But the Board approved that we
canourplaceofworshipGurdwara,likeJewscallmei;'placeofwomhip Synagogue.

The meeting was then adjourned. First by S. Jasdev Singh and second by S. Prabhjot Singh
Bansi. : !

_' President said no objection so terms I and IT were accepted.

I Harjit Singh Chawia. Many thas wasgiva by the Boar t th by-Jaws an rles commitee ,

The above proceedings as recorded are strictly in accordance with the decision taken in the
meeting of the Board of Trustees of Sikh Religious Society of Chicago, as held on November 2,2
1998.

Recorded and humbly submitted by
Igbal Singh Randhawa
Executive Secretary, SRS

. Kulwant Singh Hundal
. Iqbal Singh Randhawa
S. Sucha Singh Sohi -+ .

Bi Surinder Kaur Swnghn G113 @ Kot . Sanglyg
S. Jai Singh Sangha ¥ .
S. Prabhjot Singh Bansi
 S. Harjit Singh Chawla
S. Prahlad Singh Kahion
S. Jasdev Singh
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(Annexure)

Extracts from Sikh Rehat Maryada, as approved and published by
Shiromani Gurdwara Prabandhak Committee, Sri Amritsar.

sk ok okakok

=~

(9 1 g ofa rioe § rews &5 yaferulpry 3 dfer 72 yag 821 5591 J fa nos repaa 581 Qua
Tl Fe1 yam Uil erfas 3 me Fas snFa feer & S 72 1 g afq o 71 § Hew & yarms 52t aridd wie Afirs
T3 e W3 Qua BEl gHe 321 e us & g G2 3 63 v few 91 yar 88 Ja 31 aaid)

(R 37 Hgy o Afzgs € yam mwT 7 Haz feo ads, wie, gan], Ja] wie & § Ssev
7 @R 39 fegad 59 8 HoH'T 81

a3
(9) Harz fea dlags §zo [Hy ol a9 rae &
R) dla3s gowe] § oo €9 Qoo ag5 § TS T3
(3)Har3 feg dloss d=5 gowel 7 fon & fowfrRgu gue sel gaon /il 3 ae! S o /M o w2l o § rae &
(8) e’ § Fchy el uas' ¥ T 5% uzfew T8 S veuEE 3 2Y 3T & & aos 5G] 7 arfe witw 9 mae o 37
I o gl ARl
(4) Xaiz fev fea waz 68 ds Je1 ol aloss 7 aa, 2fimrs 7 us!

W3 US
(%) "3 S AR va=a 7 Haz & a3 §, §a vy a8, 259 @ fai worl, rma gl i3 wie fiss § a1 wahy &
o3l waraa satn
() 7 FEl vs 597 a9 e, I (@7 56 ysl 95 pe 82 yT feg & 32 fa wal fess us age &9 3 Haz 7 253 & J81
weMl & gee I8 wal o gairaly §q5, IH3T wie 5% da B &5t 2
(3) Wiz v 7 I3 @R 37 @ ue 33 o, 73, 35109 wie Fwe 7 56 5 AR g Tl & us 7l guer HaHT &1

gaae] et ag/hmrs

(9) Harz fea goeel & awr iy of a8/

Q) T T HETE Ffz faz= ot 53

(3)5 & gg rfoes ©f g2l 7 et goon el 32 5% 7 fai Jo yHica yrsa 7 fef3om et yrseay 7 gorfs wegs
&) &1 J mael § v wenz & fai yrza & a9t § raell T e faft Mo 7 ursa o fafior & o 7 mae 81

(8) goewd feu ganfz T fega Je1 2hmrs sat T raen

E

Moo/



-13-
then present. This must be ensured in the interest of financial propriety of the
funds of our Gurdwara Sahib.

3. We are of the opinion that the President should ensure that one of the
members of his team is always present at private or public gatherings to give a
feeling that the Board cares and is always available to be of help in religious
functions, held in accordance with the Maryada. We are very sure that the
individual members of the Sangat will definitely appreciate this gesture.

especially in the Kitchen, W R e enclosure for shoe racks and
coat-hangers, needs to be attended to rity(top) basls It seems, that the
€ top of walls of the-building, where Classes

roof and the metalic covering on th
for Sunday School , are condutted, should be replaced otherwise not only the
drop- ceilings would hbo-damaged, but the walls also will meet the same fate.

| Air-conditioning of "the Gurdwara Sahib Building also needs attention.

5% The Board should conduct a broad review of its financial resources, current
expenses and ways and means to effect economy in unproductive ventures,
including excessive facilities granted to the employees of the Society.The

situation, in which the Society is presently placed, even a penny matters and
counts for building a strong fiscal/ monetary base.

./w
% Management of the stage has been commented upon adversely . These are WQQ
° &

h commentaries, as need not be put in black and white. It would suffice to
say that more intelligent and deft handling is warranted and the Board, in
entirety, should look into it and reform

5 Wf\ There is no organised system for public enquiries. The general complaint
is that the Granthi Sahib is rarely available and there is no one else deputed
particularly to answer questions from our Sangat regarding religious events,
programs regarding Kirtan , the visiting Ragis, bookings and requirements for
Langar etc. Relationship with the Sangat needs to be established and
strengthened and adequate service -* Public Relations™, is required to be
provided for ensuring better understanding. Publication of monthly “Newsletter”

is not enough.

P 8. Another concern shown by our peeple is that Gurdwara Sahib’s
telephone remaifis-busy for hours. Misuse can be attributed to both those staying
in the Gurdwara and members of Sang rtimg-totong talk,. Whereas suitable
restrictions can be impoged-in rwpect ofuse by the employees, others also need
to be advised to be briefon phone, to save others from an inconvenience.

9. Monthly financial statement annexed with the Newsletter is very
sketchy. It should,as previously done, give details of “Receipts” and
“Expenditure” in respect of each amount i.e. from whom it was received and to
whom it had been paid, indicating the purpose for both. A separate Section
should be devoted to the Checks,which were not honoured by the Banks and
those which were returned by the Payees, without getting them encashed. This
is essential to keep the Sadh Sangat posted with details todate.

t
.
}awyf&fmé)dw wifh—
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security deposit, before any of its stock items are given to a member for
personal use. If the utensils etc. are not returned within the stipulated time, the
loanee would be liable to pay the penalty, which would be deducted from the
security deposit.

To safeguard against loss or misappropriation of the Stocks, items like
utensils,Rumalas,Quilts, Bed Sheets, Blankets, Pillows and other movable
fixtures etc. should be numbered and also either be embossed with indelible ink
or bear an engraving showing it as “ SRS PROPERTY- NOT TO BE
REMOVED”.

A review of the stocks should be done every year in the form of physical
verification. The report of the Physical Verification Committee , as may be
formed, should be submitted within 15 days, of its formation. If any stocks are
reported to be damaged and certified by this Committee as not fit for further use,
the Board may order removal of such stocks from the Inventory and the
President should attest that entry.

E2 2 2 22 2 %2

. RESPONSIBILITIES OF THE BOARD OF TRUSTEES

Members of the Board of Trustees have a special responsibility in ensuring that
every department of Gurdwara Sahib functions with optimum efficiency and nothing is
left to chance. Their rapport and association with the Members and the Sangat at large,
should be a continuing process. It should not be over, once the process of ballot is over.
Their active participation in community events is a must. The starting point is our
Gurdwara Sahib. Although every member of the Board has been allocated a portfolio,
yet as a unit they have a collective responsibility, which should be performed in the
form of supervising the administration of Gurdwara Sahib. The President may make it
syre, that his own presence and that of Finance Secretary and the Religious Secretary

M/)—M Sundays, Wednesdays, Fridays and other annual events such as Gurpurabs and

Sariiagams is a must, on other days of the week, a Schedule of visit by other Members of
the Board, to Gurdwara Sahib should be chalked out . Continuous vigilance is necessary
to ensure that whatever Rules are made by the Board, are implemented fully by the
employees of the Society.

2 It has been noticed that most of the Members of the Board have not been doing
their jobs themselves and deputed one or the other employee to act on their
behalf. This was not a healthy trend and many a time defeated the very purpose
of having a Board. What has been a cause of concern is that what to speak of
other days of the week, even on Wednesdays and Fridays, the Charhawa before
Guru Granth Sahib Ji, was not taken care of by the Treasurer or any other
authorised member of the Board. As to how that money is handled, by the
employees is not known. Even on Sundays, the requirements of Article XI(6) of
our Constitution are not complied with. It reads as under:-

“The Offerings(Charhawa) in cash will be counted by the Treasurer( or any
other Board member designated by him) in the presence of at least ane other
Member of the Board”.

Whereas assistance of any Member may be obtained for counting of the
ﬂ/\ Charhawa money, presence of the Finance Secretary(or his representatve)
alongwith one more Member of the Board, at the spot is a must. The total
amount of collection for a particular day must be entered in a register,which
should bear verification by the Treasurer and the other Member of the
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electricity,gas etc. may be allowed but if any apparatus is installed for one’s personal use,or
otherwise without prior written consent of the Board , expenses involved and bills therefor would
be paid by the employee himself- and the Board shall not entertain any liability in this regard

Steps should be taken that all the employees including the Granthi ,stay in the Gurdwara
Sahib (residential quarters) and not elsewhere. This is essential for providing better service to the
Sikh Sangat of Chicagoland and would also be economical. Any other concession, may be a
legal requirement and/or which the Society may afford to provide, may be settled in advance
with the prospective employee. Before taking up such an appointment, he/she shall have to take an
oath to declare that he/she will abide by the terms of his/her appointment and shall discharge
his/her duties, as may be entrusted, to the entire satisfaction of the Society. Above everything he
must be a Sikh as defined in the Constitution and Bylaws.
Stocks and Stores:

There exists a very sorry state of affairs in so far as Stocks and Stores of the Society
are concerned. Never an attempt has ever been made to see that interests of the Society are
safeguarded and its property is preserved efficiently and honestly. The doubts raised by certain
quarters that the stocks were either embezzled or put to personal use were not quite unfounded. No
separate space had been provided for storage, with the result that the stocks, which could be used
year after year, were either lost or damaged and resultantly declared unfit for any further use. The
Society was put to loss, which could otherwise be avoided. Every time a need arose, huge amounts
were spent to replenish the stocks to meet emergent needs.We do not act like this in so far as our
own households are concerned. Why should any one adopt a delinquent attitude for Gurughar?
All concerned owe an explanation to the Sikh Sangat of the area. This problem needs to be tackled
on an emergency basis, because any more delay would further damage the situation. Following
steps should be taken immediately .A member of the Board of Trustees should be deputed to look
into the problem and suggest/take suitable measures for rectification;

(i) An employee or a member of the Society be attached with him for assistance;

(ii) Suitable space for storage of each and every item of movable property of
the Society should be provided;

(iii) Proper blank Registers,with appropriate columns,should be provided for
preparing detailed inventories of all the items; indicating the value thereof;

(iv) Receipt Registers should be maintained i.e. all articles received in
Gurdwara Sahib either by purchase out of funds of the Society or through
Charhawa/donation, by the members of the Sangat in the form of clothings of
any kind, Rumalas, utensils etc. should be accounted for. There is a practice that
Rumalas already in Stock are often given by the Granthi or his Associates to
the members of the Sangat for Charhawa ,for Sri Guru Granth Sahib Ji. In
future Rumalas should be issued only by an authorised person(maintaining
inventories) after the Member of the Sangat has produced a receipt for Bheta,
as issued by the Treasurer. Such receipts should form part of record of the
employee maintaining inventory and issuing articles. Clothings,quilts and
beddings received should form part of Stocks and be used for the visitors staying
in the Gurdwara Sahib or for other charitable purposes, as may be aproved by
the Board. No article purported to be on the stocks, including those indicated
above, should be removed by any Granthi or his associates from the premises of
Gurdwara Sahib,without written permission of the President and an entry in the
Issue Register maintained by the Person-in-Charge of Inventories. This is
equally applicable to the members of our Sadh Sangat.They should not be
allowed to take utensils of Gurdwara Sahib, when they take Langar/Parshad to
their homes. In case for any function at their residences, they need utensils or
anything else on the stock of Gurdwara Sahib, the should see the official
designated to issue such articles. They should sign the issue register in token of
having received the items and make sure that these are returned to Gurdwara
Sahib within three days positively. The Board may consider to fix an amgunt of

bS5, 1))
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maintenance of Wash Rooms, payment of $ 250/- p.m. to her needs explanation and
consideration for further decision. If the staff as indicated above for Office and maintenance is
approved, then both these persons would be surplus. Since both of them are otherwise living in
Gurdwara Sahib and are enjoying all other facilities like regular employees, they may be allowed
to continue to stay in Gurdwara Sahib,but to regularise the financial aspect, both of them may be
paid a token salary of One(1) Dollar per month and that way both of them would stand equated.)

Recruitment and Appointment
The posts(vacancies) should be advertised in India,North America and Great Britain. A candidate
seeking an appointment on a post on the cadre of Gurdwara Sahib, must apply for it on a
prescribed form, giving all the details of academic and professional qualifications possessed.
Emoluments previously drawn and perks allowed,/availed of , if one held a similar
assignment previously, and the remuneration now demanded should be disclosed.
(For the sake of completion of records and for reference purposes, even those employees, who are/
were in the service of the Society, prior to the coming into force of the Constitution and Bylaws
made there- under , should firnish detailed information about themseleves, as indicated above).

Continuance of an employee on a post in Gurdwara Sahib, for an indefinite period is not free
from risks and repurcussions. Vested interests get preference over the interests of the Sangat and
every effort is made to strengthen ones position, which generally places the Sangat in a
disadvantageous position. Factionalism is promoted and policy of “Divide and Rule” is adopted
to make sure that the parties stay busy in their disputes and disagreements and no one bothers the
employees, who can then have a free hand in the Gurdwara Sahib. One may deny this sort of
situation, but what has actually been happening bears a testimony to that. We have to be realistic
in the interest of our community(Sangat) and take immediate steps to regulate the functioning of
all the employees, define their sphere of duty and activity and unless any advice is sought from
any one on any administrative or religious matter, they should not interfere in the working of the
Board and must follow its directions honestly and faithfully.

)]

A solution problem can be that employees should be engaged on contract basis, for not — ADprtrs
more thanithree in-any-ease, with mp provision for extension{o . The con ould be W
5 Se gt

.a detailed one, precisely/well-worded and drafted in legal terminology, with the assistance of an /

Attorney specialising in service matters. Since new Constitution has become applicable in all
spheres of administration of SRS and all actions are to be taken with effect from April,1998,

in accordance with its provisions and bylaws made thereunder, the existing employees should also
be subjected to signing a contract for three years, with such terms and conditions as are
standardised by the Board/ are mutually acceptable, and then continue in the service of the
Society, if they so agree. Employees should never be allowed to dictate ,but their welfare should
not be lost sight of, so long as they stay in the service of the Society.

Emoluments:

Qualifications,duties, minimum pay and perks for each post, are relative terms and should be
prescribed after thorough consideration. The emoluments should, however, be negotiable keeping
in view the merit of each candidate. There should be a provision for annual increment, which
should only be admissible, if the duties assigned, have been performed by the employee concerned
to the entire satisfaction of the Board. A biennial review of emoluments of each of the
employees should be done by the Board, keeping in view the duties performed,whether there was
an increase or decrease in one’s responsibilities. Did the employee give a good account of himself
and ,whether there is justification, for his shifting to another job or termination of his services or
a reduction in his emoluments. Other things being equal, a good worker should be rewarded
properly bya reasonable raise in his emoluments.

Facilities:

Facilities admissible to each of the employees in respect of residential accommodation in

the premises of Gurdwara Sahib should be defined and decided. The norm should be based on the
practice prevelant in other Gurdwara Sahibs in North America. Normal use of water,
WS L ] e
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how many employees are required for performance of different duties, should be decided after a
work study by a sub-committee of the Board of Trustees. Normally the strength comprises of:

Granthi 1

Ragi Jatha 1( generally comprising of
three persons)

Assistant Granthi 1

Office Clerk 1

Helper Cleanliness/maintenance
of Building.............. 1.
Handyman(For minor repairs) 1

Their qualifications should be:
For Granthi:
A Graduate in Religious( Sikh) Studies from a recognised institution like Shaheed Sikh
Missionery College,Amritsar or Punjabi /Punjab University in India with
specialisation in Katha , Kirtan and History of Sikhism. Should be proficient in

explainig tenets and scriptures of Sikhj oth in fPanjabi and English, with a five years \
experience in line &

For Ragi(Kirtani)Jatha.

Graduate in Music( Vocal and instrumental)from a recognised institution in India, with
proficiency to perform Kirtan in the Ragas prescribed in Sri Guru Granth Sahib.
Experience of at least five years in the line, with a zeal to conduct Kirtan and Gurbani
classes would be a preferential qualification.

OR
For both Granthi and Ragi {Kirtani} Jatha: _High Scool Pass from a recognised
Institution in America or Great Britain, with all other qualifications prescribed above
for a Graduate from India.

Assistant Granthi;

Must possess the same academic qualifications as prescribed for a Granthi ,with the
exception that an experience of two years in the line would be enough.( Since heis to
assist the Granthi in all respects , his merit should be comparable so that in the absence
of Granthi , he may be competent enough to perform all the duties of a Granthi);

Helper:

May be engaged on part-time or contract basis to ensure that he is qualified to maintain
cleanliness and upkeep of the Gurdwara Szhib premises, including landscaping ,flower-
beds and lawns;

Office Clerk:

Must be a High School Graduate and well versed in maintenance of records/accounts/
indexing , inventories and word-processing. Should be competent to perform managerial .J

functions also to coordinate between the employees of Gurdwara Sahib and the Board of
Trustees of SRS.
Miscellaneous:
(At present two persons namely Sardar Surinder Singh Bhatia and Bibi Devinder Kaur are, in
addition, on the rolls of the Society and each of them is being paid $250/- per month. On
verification it has transpired that whereas Sardar Surinder Singh Bhatia is not getting the check .
encashed, Bibi Devinder Kaur is receiving the said amount regularly each month. Although ,
details of duties assigned to both these persons are not classified, yet as understood, Sardar
Surinder Singh Bhatia is attending to miscellaneous office duties and Bibi Devinder Kaur had
initially been engaged for cleaning wash rooms. Whatever services are being performed by them,
may merit appreciation, but as a matter of principle, when a professional has been engaged for W

’W,‘Ma{m%dm w@f/—/
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The Board should impose a strict ban against un-authorised use of the Gurdwara kitchen
and prescribe charges for private use.The Granthi and other Sewadar(s) of our
Gurdwara Sahib have a special responsibility in this regard. Whereas a notice should be
displayed to check any violation,and if there is any , the Sewadar(s) should immediately
report it to the Member-in-charge of Langar, deputed by the Board.

29.

30.

Whereas the Yatris and Visiting Ragi Jathas should be treated with respect and
dignity,the excessive and luxurious supply of costly items not normally used in
our households, should be discouraged/discontinued . Variety should be there,
but the supply should not be excessive and expensive and a ceiling both in
respect of items and expendlture should be applied keeping in view the number
of persons to be served.

Traditions of Sikhism, on a visit to Gurdwara Sahib imply sanctity and

should not be ignored. The conduct of the Granthi and all those emloyed or engaged for
upkeep have arole model to play for the Sangat. What is required to be obs erved
meticulously and without any negligence is that:

(M

(ii)
ank

While entering the Gurdwara Sahib premises , shoes should be removed and
placed in the racks provided for the purpose. Shoes,under no circumstances are
to be allowed beyond the of entry gate to Langar Hall and Gurdwara Sahib.
Enthusiasm to serve in taing care of the shoes ,coats etc. is shown only for two-
three hours. Tickets are issued, but if one comes to pick up shoes etc. later,
when otherwise Gurdwara is on, there is no body to help and often confusion
prevails, which leads to undesirable incidents, which need not be mentioned for
sake of decency. The Board must make sure that till regular “Diwans” are on
and “Langar” is served and Sangat starts leaving(Say after one hour of start of
Langar), there must be an authorised person to take care of shoes and coats
etc.,which had been kept in the Shoes compartment, against numbered tickets..

e can enter Gurdwara Sahib bare-head. The members of the Sangat
shotild come dressed up in a simple but gracious manner. Use of Tobacco or
posession thereof and intoxicants of any kind is not to be tolerated. Anybody
found under influence of liquor or intoxication of any kind cannot enter
Gurdwara Sahib

Administration of religious and administrative services in Gurdwara Sahib depends upon the
capability and sense of duty of the employees. Accountability is the corner-stone of an
Administration. The Board is answerable to the honorable Sangat for all its deeds and
performance. Similarly those employed by the Board are under an unquestionable obligation to
perform the duties assigned to them, without any laxity, keeping in view, above all, the Maryada
and holy traditions of our ‘Panth’. Whereas the Sangat reposes its confidence in the elected
Members of the Board, for running the Society,the Gurdwara Sahib being given “Top Priority’,
the most important task before the Board is to appoint right person for the right job, without caring
for affiliation of any one with any group or faction. The emloyees thus hired must go by the
instructions of the Board in office and any action of defiance or violation of directions should
render them liable to disciplinary action, including removal from service of the Society. Ina
nutshell the Board is responsible to make sure that only those persons are appointed to various
posts in in the Society(Gurdwara Sahib included) who are qualified and have a sense of
commitment to serve. While appointing them only their merit should weigh with the Board and
no affiliations,relationship or favouritism should influence them. Qualifications and merit -

academic and professional achievements should be the determining factor. Staff strength, asto ,

M’%ﬂ M)ger %//
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24.
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Langar( FreeCommunity Kitchen) is an unique tradition bequeathed to us by our Gurus

starting from Sri Guru Nanak Dev Ji. Whereas we are ordained to meditate upon the

Naam and also meditate upon the corn , this directve is indicative of support for precious

life- a divine gift of Akal Purakh. “Sangat” and “Pangat” are associate terms for this

holy tradition.God has provided for all and ‘Langar” is an instrument , the application of

which ensures that whatever be the faith,caste or creed or the status of an individual ,one

and all ,should be fed and none should go hungry in this worldly regime of Akal Purakh

. This distinctive honor is for the Sikhs and in Gurdwaras- big or small, Langar is

arranged and run in the traditional manner, without any exception. In our Gurdwara

Sahib too there is every provision for running *“Guru Ka Langar™ , but there is much to be

desired in so far as management of grocery,preparation, hygiene and serving thereof is

concerned. A Member of the Board of Trustees should undertake the responsibility to

rationalise and administer “ LANGAR” in an organised manner

Langar is mostly arranged and served by members of the Sadh Sangat. Quantity of
Grocery and paper plates etc. required vary for occasions such as weekly gatherings on 4% /

Sunday and Wednesday/ Friday and Gurpurabs. Whereas expenditure on Grocery is
inevitable, the one on paper plates etc. is highly taxing and sometimes ,the expense on
these exceeds even the grocery. This in many cases discourages and members of the
Sangat with limited resources, otherwise wishing to undertake sewa of Langar,shy away.
Sometime back steel utensils had been purchased by the Society,but the use thereof was

discarded for the reason that there was problem of cleaning. The Society need to study
the practice of use of appropriate machinery,the like of which is used in Gurdwaras in
Canada . If arranged and adopted, it will encourage weaker Sections of our Community
to undertake Sewa of Langar in large numbers, and it would save everyone of an
avoidable expense

25.  As for Akhand Paath and recitations, a voluntary group should be organised for service
of ‘Langar’. These Sewadars can be allotted different duties such as preparation and dd
distribution of Langar, cleaning of utensils and the kitchen and ultimately maintenance of the
kitchen in an orderly and hygienic manner. In addition there must be a devoted and
committed person-a  paid employee, who should ultimately be responsible for everything
connected with Langar.

Grocery list for different occasions should be reviewed in such a manner that it should be

economical for all concerned, without any deficiency in service of Langar. Grocery,which is :
left as unused on a particular day, should be stored properly and hygienically. This Grocery
could be issued to those who offer for service of Langar on later dates and even should be

used by the Gurdwara sewadars/visitors staying in Gurdwara Sahib for their use and also

on days,when there is no booking of Langar on any particular day. This will save the Society
of much expenditure on giving special allowance or re-imbursement of expenses on food to

the persons referred to above.

27. Utmost cleanliness should be maintained in Kitchen. This responsibility lies with those, who
take Sewa of Langar on a particular day and the Sewadar(s) who are being paid by the Society
for this job. There should be no laxity in this regard..No shoes including rubber sandals should be
worn in the kitchen. This is against the spirit and sanctity of Langar. Simran ,while preparing
Langar and not gossiping or making a noise, should be the rule.

28.

Misuse of Gurdwara kitchen has often been pointed out. Some unscrupulous persons used
the kitchen for even commercial purposes, without making any contribution towards
water,electricity and gas used. Accumulative expenses borne by the Society ran into
thousands of Dollars per annum.
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